LEAD PAINTER*
Function of Job:
Under general supervision of designated supervisor, to be responsible for and/or leads and assigns work to a
crew of painters.
Characteristic Duties and Responsibilities:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.

Be responsible for overseeing project crews in painting of interior and exterior surfaces of
buildings/structures.
Assist in the supervision/operation of the paint shop and related personnel, as directed.
Prepare, schedule and inspect work performance of departmental personnel, as assigned.
Assist manager in the coordination of paint shop work with that of the other trades.
Advise/recommend to manager areas throughout the campus in need of painting upgrades.
Select, mix, tint, and blend paint to match existing colors for remodeling and repair work.
Roll, brush, or spray paint onto exterior or interior surfaces of buildings and structures, as required.
Refinish furniture/equipment, as required.
Repair or prepare surfaces for painting, as required.
Order necessary paint supplies, including tools required for the job and/or paint shop.
Be responsible for maintaining inventory of supplies in conjunction with auditing system.
Perform related duties, as assigned.

Minimum Acceptable Qualifications:
1.
2.
3.
4.
5.
6.
7.

High school graduation or equivalent and four years related experience as a painter.
Supervisory ability.
Ability to use painting tools and associated equipment.
Ability to mix and match paint to samples and existing colors.
Sufficient strength and physical dexterity to perform duties and responsibilities of this job, including
heavy work.
Must be able to wear and use appropriate personal protective equipment, as necessary.
Valid motor vehicle operator's license, if required.

Additional Desirable Qualifications:
1.
2.
3.

Supervisory experience.
Skill as journey level mechanic.
Interest in and desire to learn new methods.
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This document is a generic classification specification of the University System of New Hampshire. Its purpose is to describe the
representative responsibilities and general level of complexity, and it is not a substitute for the specific job description of the
individual position.
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